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ABSTRAK

Berdasarkan data Departemen Kesehatan Republik Indonesia tahun 2017 cakupan
keaktifan kader Posyandu secara Nasional mencapai 78% dari target 80%.
Posyandu di Desa Seremban Jaya Kecamatan Rimba Melintang terdiri dari 2
posyandu dengan 20 orang kader. Terdapat sekitar 60% kader yang aktif dan 40%
kader tidak aktif dalam kegiatan posyandu. Persentase untuk keaktifan kader
belum mencapai target yang ditetapkan oleh Departemen Kesehatan RI. Tujuan
dilakukannya penelitian ini adalah untuk menganalisis ada tidaknya hubungan
antara pengetahuan, motivasi, dan kompensasi (reward) terhadap kinerja kader
posyandu Balita di Desa Seremban Jaya Kecamatan Rimba Melintang. Penelitian
ini adalah penelitian kuantitatif dengan desain cross sectional. Responden dalam
penelitian ini adalah 20 orang kader dengan teknik fotal sampling. Analisis
dilakukan dengan menggunakan uji chi-square. Hasil analisis bivariat
menunjukkan bahwa pengetahuan (p=0,004), motivasi (p=0,001) dan kompensasi
(reward) (p=0,004) mempunyai pengaruh terhadap kinerja kader dalam kegiatan
Posyandu Balita. Dapat disimpulkan bahwa kinerja kader dalam kegiatan
Posyandu Balita dipengaruhi oleh faktor pengetahuan, motivasi dan pemberian
kompensasi (reward). Diharapkan kepada pihak terkait agar dapat melakukan
berbagai upaya untuk meningkatkan kinerja kader dalam kegiatan Posyandu
Balita antara lain melalui pembinaan dan pelatihan tentang tugas dan peran kader
dalam kegiatan Posyandu Balita.

Kata Kunci  : Kinerja, Kader Posyandu, Keaktifan Kader
Kepustakaan : 33 (2010-2019)
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ABSTRACT

Based on the data

from the Ministry of Health Republic of Indonesia in 2017, the activeness of
Posyandu in coverage nationally only reached 78% of the target of 80%.
Posyandu ini Seremban Jaya Village, Rimba Melintang Sub Dsitrict, consists of 2
Posyandu with 20 cadres. There are about 60% of active cadres and 40% inactive
cadres in Posyandu activities. The percentage for the liveliness of cadres have not
vet reached the target set by the Ministry of Health of the Republic of Indonesia.
The aim of this study was to analyze whether there is a relationship between
knowledge, motivation, and reward towards cadre's performance in Posyandu in
Seremban Jaya Village, Rimba Melintang Sub District. This study used a
quantitative research with cross sectional design. Respondents in this study were
20 Posyandu cadres management by simple total sampling technique. The
analysis were performed using chi-square test. The analysis results is showed that
knowledge (p=0.004), motivation (p=0.001), and reward (p=0,004) have an
influence on the performance of the cadres ini Posyandu activities. It can be
concluded that performance of the cadres in Posyandu activities is influenced by
knowledge, motivation and reward. The stakeholders suggested to be able to take
measures to increase the performance of the Posyandu cadres such as
management and health training about the assignment and the role of the cadres
in implementation Posyandu activities.

Keywords : Performance, Posyvandu cadres, The activeness of cadres
Bibliography : 33 (2010-2019)
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